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The general audience summary should be written in an understandable ʂr t e enaa` 

   ʆד     be     be   ʆ∩u  ἠ � â � �    
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expertise in career development of trainees who are underrepresented in science and 
health professions. Include contingency plans for students who initially accepted but 
decline before the start of the program.  

 
8. ENVIRONMENT /EXPERIENCES (PAGE 6.1) 
Please limit this section to attributes of the environment that will specifically benefit high school students 
in your proposed ACS DICR SHE in Oncology P
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• Program Staff (up to $10,000) 

• Program-related travel for the PI and Program Manager (if applicable) to local/regional/national 
ACS meetings, etc.   

• Longitudinal career development and networking activities  

• Educational and post-summer opportunities for SHE students 

• T-shirt costs  

In the template document, please summarize how the discretionary funds will be utilized. The 
discretionary funds should not be used to pay eCLOSE. ACS will directly pay eCLOSE for the research 
didactics and research kits. 

Note: Awarded institutions will be required to submit a Report of Expenditures (ROE) detailing the ACS 
DICR SHE in Oncology Program allowance spending 90 days following the expiration date of the project 
period.  

Indirect Costs: Indirect costs are not allowed for the DICR SHE Program.  

 

12. COMPLIANCE STATEMENTS (PAGE 9.1) 
 

Human Subjects  
When conducting research on humans, provide the rationale for selecting your target population. Include 

the involvement of children, minorities, and especially vulnerable populations such as neonates, pregnant 

women, prisoners, institutionalized individuals, or others who may be considered vulnerable populations 

or others who may be considered vulnerable populations. The institution is required to ensure IRB 

approval is obtained for the grant to start, and the approval documentation is uploaded into 

http://www.hhs.gov/ohrp/policy/populations/index.html


https://www.naccho.org/uploads/downloadable-resources/Programs/Public-Health-Infrastructure/KelloggLogicModelGuide_161122_162808.pdf
https://www.naccho.org/uploads/downloadable-resources/Programs/Public-Health-Infrastructure/KelloggLogicModelGuide_161122_162808.pdf
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CRITERIA  FOR THE REVIEW OF APPLICATIONS  
 
The following items are used by reviewers in evaluating applications for ACS DICR SHE in Oncology 
Program.  
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ACS DICR INTERN SELECTION PROCESS  

 

1. ACS DICR Intern Applicant Eligibility 
a. Rising sophomores, juniors, and seniors with an interest in any STEM discipline 
b. Applicants must be in good academic standing with at least a 3.0 overall GPA. 
c. Applicants are ineligible for the internship program if their bachelor's degree is 

awarded before the program ends. 
d. Applicants must be full-time students and cannot be enrolled in summer courses 

concurrent with the internship. 
e. 
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If the individual has not been selected, please list as "vacancy.” Personnel may receive salary 
support up to a maximum that equals the NIH salary cap, prorated according to their percent effort 
on the project. If a Key Person is not receiving salary, you can request $0 for salary, but their percent 
effort is still required. Their effort and contribution to the project should be outlined in the Budget 
Justification even if they are not being compensated. 

The costs to the institution of employee fringe benefits should be indicated as a percent of the 
employee's salary. The amount of fringe benefits requested must be prorated to the salary 
requested. For example, if 50 percent of an individual's annual salary is requested, then no more 
than 50 percent of that individual's annual cost for fringe benefits can be requested. 

NOTE: For definitions of Key Personnel refer to 
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G. Total Amount Requested. Budget totals should reflect a maximum duration of 3 years. The 
maximum allowable budget is $44,000 per year for a 3-year project period.  The amount on the 
application title page should match the total costs in the detailed budget section.  

 
11. JUSTIFICATION FOR FUNDS REQUESTED (PAGE 8.1) 
 
This section must include the table provided in the template document; complete it by inserting the 

http://www.hhs.gov/ohrp/policy/populations/index.html


https://www.naccho.org/uploads/downloadable-resources/Programs/Public-Health-Infrastructure/KelloggLogicModelGuide_161122_162808.pdf
https://www.naccho.org/uploads/downloadable-resources/Programs/Public-Health-Infrastructure/KelloggLogicModelGuide_161122_162808.pdf
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personnel appropriate? Describe any suggested budget changes. Use specific amounts and/or 

percentages.  

8. JUSTIFICATION OF FUNDS REQUESTED  

Not to be factored into scoring. Include the total number of ACS DICR interns requested each year of the 

project period and whether the requested funding amount is accurate? Describe how the PI discretionary 
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ACS DIVERSITY IN CANCER RESEARCH (DICR) POST-BACCALAUREATE FELLOWS PROGRAM  
INSTRUCTIONS 

 
PREPARING THE APPLICATION 

 
1. COVER PAGES  

Complete all fields, which include mandatory e-signature for the principal investigator. We 
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5. DESCRIPTION OF PROGRAM PLAN (PAGE 3.1) 
 

In no more than 3 pages, describe your plans for the 24-month cancer research experience tailored to the 
students’ goals and plan for developing individualized career development plans for the four ACS DICR 
Post-Baccalaureate fellows that meets their individual goals and needs. This should include overall goals 
and measurable objectives for the cancer research experience. Describe specific activities planned to 
support development of research skills and anticipated   outcomes. 
 

How will the outcomes be measured, monitored, and evaluated? Discuss plans for engaging 
fellows with peers to create a collegial atmosphere, and how the program will provide support to 
post-baccalaureate fellows to overcome barriers they may face. Discuss potential difficulties and 

mailto:DiversityResearchTraining@cancer.org
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   A. ACS DICR POST-BACCALAUREATE FELLOWS’ SELECTION PROCESS 
 

1. ACS DICR Post-Baccalaureate Fellows Applicant Eligibility 
a. Bachelor’s degree in any STEM discipline or health profession 

b. Applicants must agree to participate in the post-baccalaureate program full-time 
and cannot be simultaneously enrolled full-time in a graduate degree program. 

c. US citizenship is not required for the ACS DICR Post-Baccalaureate Fellows. Please 
follow your institutions policies regarding student employment and matriculation 
regarding citizenship. 
 

2. ACS DICR Post Baccalaureate Fellows Application and Selection 
Briefly describe your application and the  selection process for choosing the four finalists, 
including the composition of the selection committee, main components of the application  
and the evaluation criteria that will drive 
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be outlined in the Budget Justification even if they are not being compensated.
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2. DESCRIPTION OF PROGRAM PLAN  

Critically evaluate the institution’s plans for a 24-month cancer research program and plans for developing 

individualized career development plans for the four post-baccalaureate fellows that meets their individual 

goals and needs.  Are there clearly stated goals and measurable objectives for the cancer research 

experience? Are the plans feasible? Do the specific activities support development of research skills and 

anticipated outcomes? How will the outcomes be measured, monitored, and evaluated? Are there any 

contingency plans if COVID interferes with onsite research? Is there evidence that the fellows research- 

will leverage other resources to support fellows’ future engagement in cancer research and address racial 

inequities in the biomedical workforce? 

3. EVALUATION OF PROSPECTIVE MENTORS  

Are at least four prospective mentors named who have independent research programs with a cancer 

research focus? Consider the qualifications and reputation of the mentor(s) in cancer research and in 

mentoring post-baccalaureate fellows. Do they have documented interest and/or success in mentoring? 

Have they previously mentored post-baccalaureate fellows and/or participated in a minority pipeline 

program(s)?  

4. PROGRAM PROMOTION AND RECRUITMENT PLANS  

Is there a plan to broadly promote and publicize the ACS DICR Post-Baccalaureate Fellows Program to 

eligible underrepresented Post-Baccalaureate fellows within their institution?  Are outreach efforts 

planned to increase exposure to potential applicants at local or regional academic institutions? Are 

diverse communication channels (i.e., electronic mail, list servers, bulletin boards, campus newsletters, 

etc.) being considered? Is there a well-defined selection process, including evaluation criteria for selecting 

the finalists? Is there a clear appreciation for fellows’ eligibility? 

5. CAREER DEVELOPMENT, NETWORKING AND MENTORING ACTIVITIES  

Is there career development, networking and/or mentoring activities planned to enrich the summer 

experience and to sustain interest during the next academic year? Are the plans feasible? Is there 

evidence that these plans are leveraging other resources to promote and sustain racial diversity in 

research? Are there activities planned for engaging fellows with peers in the cohort as well as other 

summer post-baccalaureate researchers (if applicable) and graduate students to create a collegial 

atmosphere? Does the program provide support to fellows to overcome barriers they may face?  

6. ENVIRONMENT  

Evaluate the appropriateness of the environment (academic and research) to support research, training, 
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personnel appropriate? Describe any suggested budget changes. Use specific amounts and/or 

percentages.  

8. OVERALL RECOMMENDATIONS  

Briefly summarize your critique and state your level of enthusiasm using one of these descriptive terms: 

Outstanding, Excellent, Good, Fair, Not Competitive. 
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ACS DIVERSITY IN CANCER RESEARCH (DICR) FOSTERING INNOVATION AWARD (FIA) 
PROGRAM INSTRUCTIONS 

 
PREPARING THE APPLICATION 

 
1. COVER PAGES  

Complete all fields, which include mandatory e-signature for the principal investigator. We 
provide text boxes for e-signatures for the departmental chair (or equivalent) and institutional 
officials to accommodate institution-specific requirements for proposal submissions, but neither is 
required for submission to ACS. Note: the PI must enable other users’ access to the application 
on ProposalCentral to permit their e-signatures.  

2. APPLICATION TEMPLATES  

Once an application is started on ProposalCentral, all necessary application templates are available 
to download. Complete off-line (described in individual sections below) and upload as .pdf 
documents before submitting the online application. For assistance, see ProposalCentral’s FAQ or 
call support at 1-800-875-2562. 

 
3. STRATEGIC PLAN  
 

In no more than 3 pages, describe how you will be engaged with the grantees and/or the ACS grantee 

community during the project period. The strategic plan should be a collaborative effort between the 

institution(s) the PI will partner with and/or the ACS Center for Diversity in Cancer Research Training. 

Discussions regarding the needs, expectations, strategies, and involvement between collaborating 

partners should drive the development of the strategic plan. Provide the goals of the partnership and 
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of the application. However, applicants are urged to keep this section as brief as possible. 

Include here: 

• Biographical Sketches of the Principal Investigator (PI)  

 

Appended materials may also include: 

• Letters of support from key individuals at the institution and  

• Letters of support from partners/collaborators  
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APPENDIX A: EXAMPLE OF GENERAL AUDIENCE SUMMARY 
 

The American Cancer Society Diversity in Cancer Research Training programs (ACS DICR) are essential 
programs that supports our mission to diversify



 


